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On Oct 26, South Bend’s Common Council rejected a proposed bill that would have prevented 

discrimination in city businesses based on an individual’s sexual orientation.  Some council members 

justified this decision by stating that the bill would have placed an unnecessary burden on the business 

community.  In reality, the rejection of this bill will promote the opposite result, and in particular, 

perpetuate the negative cycle of brain drain that plagues our community. 

According to census data from 2000, South Bend has a net migration of -29.92% for young, single, 

highly-educated people.  This number is more than double the Indiana’s rate of brain drain (-14.23%) 

and significantly higher than relatively comparable Midwestern communities with large research 

institutions such as Ann Arbor (-1.02%) and Wichita (-10.88%).   

At this point, you are likely asking what an equal protection bill has to do with brain drain, and the 

answer is probably much more than you think.   

Statistically, the correlation between high-tech job growth and a large gay population in a city is 

remarkably high.  In fact, for the 49 cities in this country with a population greater than one million 

people, the top 10 cities in high tech job growth on average ranked 12th (out of 49) for their 

concentration of gay people (this list includes Chicago, Atlanta, and Dallas).  

In contrast, the worst 10 cities for high tech job growth on average ranked 32nd (out of 49) for their 

concentration of gay people (this list includes Detroit, Memphis, and Buffalo) (data from the 2000 US 

Census Report). 

And this link is not limited to large population centers.  Census data also indicates a high correlation 

between high tech job growth and a large gay population in small and medium sized cities (examples 

include Iowa City, East Lansing, and Bloomington, Indiana). 

Of course, one can always dismiss any exceptionally strong correlation as a remarkable coincidence.   

Or, one can investigate why this correlation exists, and analyze whether the link between cause and 

effect is reasonable. 

To explain the exceptionally high correlation between high tech job growth and a large gay population, 

one needs to look at the unfortunate reality that gays are often the last minority group to gain 

acceptance in our communities.   

Also, more often than not, young, college educated individuals prefer to live in communities that accept 

all people regardless of race, nationality, or sexual orientation.  This segment also includes a significant 

percentage of young, well-educated gay people. 



Finally, employers, and high-tech employers in particular, prefer to locate in areas where a wealth of 

human capital exists.  While other factors certainly play a role in determining where to locate a business 

(tax incentives, location, labor relations, partnership opportunities, etc…), one cannot ignore the 

importance of human capital.   

So, young, well-educated people prefer to live in tolerant communities, and businesses prefer to locate 

in areas with a large population of young, well-educated people.  Is the relationship between cause and 

effect to explain the correlation in this case reasonable?  Absolutely.   

City leaders wonder why the city is plagued by brain drain, yet seem to ignore tangible solutions that 

would make this community more attractive to a young, well-educated population.   As a result, the city 

will continue to lose out on this key demographic whose members strongly prefer to live in a tolerant 

community. 

Please note that I am not implying that the passage of this anti-discrimination bill would have suddenly 

solved the city’s net migration problem, many more economic development initiatives are needed to 

fully combat the cycle of brain drain.  However, voting “Yes” would have certainly been a step in the 

right direction, and one of many tangible action items that the city could pursue to make this 

community a place where young, well-educated people would like to live. 

By voting “No” on this anti-discrimination legislation on Oct. 26, the city of South Bend sent a clear 

message to the world, “If you are different, you are not welcome here.” 

A “21st Century City” is one that welcomes all individuals, regardless of race, ethnicity, religion, or sexual 

orientation.  It is my hope that city leadership will recognize this and attempt to create a community 

that is attractive to a young, well-educated population to reverse our city’s cycle of brain drain.  A great 

place to start this process would be the reintroduction and passage of anti-discrimination legislation to 

protect the gay population in our city. 

The solutions to South Bend’s most pressing problems are not completely unique; many cities across the 

country have overcome similar complications.  The city needs to look to these successful municipalities 

for ideas to combat South Bend’s most pressing problems.  Whether it is specific program 

implementation, or investigating correlations to see what common links successful cities have, there are 

solutions to our city’s problems; let’s just hope that city leaders are not too blind to see them.  
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Business. 

  

 


